
 

  



The average time-to-hire professionals  

          is now a whopping 68 business days—  

  26 days longer than it was in 2010.2

 

https://blog.hubspot.com/blog/tabid/6307/bid/33820/5-major-challenges-marketers-face-and-how-to-solve-them.aspx
https://www.shrm.org/hr-today/news/hr-magazine/0616/pages/why-hiring-is-taking-so-long-and-what-hr-can-do-about-it.aspx


 

Executive search firm Spencer Stuart  

      found that the average tenure for CMOs 

has fallen to 42 months.1 

https://www.navigarecruiting.com/3-keys-to-hiring-a-successful-chief-marketing-officer/


The need is for true renaissance individuals  

         with multiple skills and varied experiences 

—that’s almost impossible to find  
                           in a single individual. 

 



  

 

Today CMOs will spend more on information  
     technology than CIOs.2      

Who would have 

believed this just a few years ago? 

https://www.theguardian.com/careers/careers-blog/marketing-analytics-graduate-careers


 

Forbes found a number of reasons for  

        companies hiring agencies rather 

than searching and shifting through resumes:
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flexibility.



Selecting the right agency for you.  

Not all agencies are created equally—you’ll  

  need to pick one that is just right for you 
—so here are some guidelines  
                        we’d recommend: 



1  
Pick an agency with experience  

    in your industry. 



2  Select one that has been around  

     at least seven years. 



3  
Select an agency with depth. 



4  
 

Look for a marketing agency  

    that fully understands the lead 
generation process. 



let’s talk, have 

we got a story to tell!

So where does Espresso fit in?  



Espresso B2B Marketing 

 

About Espresso 

mailto:info@espressob2b.com
mailto:info@espressob2b.com
http://www.espressob2b.com/

